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Postdoctoral Researcher Announcement 
Microfluidics for Synthetic Biology 

 
The Maryland MEMS & Microfluidics Laboratory at the University of Maryland, College Park 
(UMD), is seeking applications for a Postdoctoral Research Associate in the field of 
microfluidics for synthetic biology. The position is supported through an active research 
collaboration with the National Cancer Institute (NCI) at the National Institutes of Health (NIH), 
and the postdoctoral appointment may reside either at UMD or NIH. Research activities will 
address the development and application of microfluidic technologies for bottom-up synthesis 
of artificial constructs mimicking individual compartments of mammalian cells. The successful 
applicant will possess strong microfabrication skills involving either silicon, thermoplastic, or 
elastomer materials, and a keen interest in working at the interface of microsystems 
engineering and cellular biophysics. Experience with droplet or multi-phase microfluidics, self-
assembly of lipid bilayer structures, and/or the application of MEMS and microfluidics 
technologies to biophysical studies of lipid membranes is desirable. Excellent communication 
and writing skills are required. 
 
Research will be performed at the University of Maryland, College Park. Salary is 
commensurate with qualifications and experience. The position is for a 12-month appointment, 
renewable for a total of 3 years based on performance and availability of funding.  
 
Start Date: Summer 2016 
 
Requirements: A doctoral degree in engineering, chemistry, biology, or related field is 
required.  
 
To apply: applicants should email their curriculum vitae and contact information for at least 3 
references to: 
 
Prof. Don DeVoe 
Department of Mechanical Engineering 
University of Maryland 
Email: ddev@umd.edu 
Website: http://mml.umd.edu 
 
The University of Maryland actively subscribes to a policy of equal employment opportunity and will not 
discriminate against any employee or applicant because of race, age, sex, color, sexual orientation, 
physical or mental disability, religion, ancestry or national origin, marital status, genetic information, 
political affiliation, and gender identity or expression. Minorities and women are encouraged to apply. 
 


